Whittier college
Student disability services
An introduction to student disability services (SDS)
SDs is committed to ensuring equal treatment, educational
opportunity, academic freedom, and human dignity for
students with learning, physical/medical, and
psychological/psychiatric disabilities at Whittier College.

SDS works with students with a broad range of
disabilities, including:
•
•
•
•
•
•
•
•

Attention deficit hyperactivity disorder
AUTISM SPECTRUM DISORDER
Specific LEARNING DISABILITIES
MEDICAL CONDITIONS
PSYCHOLOGICAL/MENTAL HEAlth conditions
Temporary conditions (concussion, injuries, etc.)
Visual disabilities
Physical disabilities

THE NOTIFICATION EMAIL. INSTRUCTORS WHO HAVE QUESTIONS or
concerns ABOUT NEGOTIATED ACCOMMODATIONS ARE ENCOURAGED
TO CONTACT sds.
The student is responsible for activating and utilizing their
approved accommodations. If a student reaches out to their
instructor in regards to managing their accommodations,
instructors are encouraged to direct the student to sds.

Sds also offers the following supports and services
to students:
•
•
•
•

Assistive technology (Kurzweil & bookshare)
Housing & meal plan accommodations
Check-in and consultation appointments with sds staff
Referrals & potential funding for disability evaluation/
testing for students who qualify

Students who have questions about whether their condition
qualifies as a disability are encouraged to contact sds.
Details of a student’s disability are kept confidential within
the sds office.

Whittier college is required to provide equal access
through accommodations by three federal laws:

Sds determines eligibility and approves academic
accommodations that may include:

• The rehabilitation act of 1973
• The Americans with disabilities act of 1990
• THE Americans with disabilities act amendment act of 2008

•
•
•
•
•
•

Extended time on exams
Reduced distraction testing environment
ABILITY TO STEP OUT OF CLASS
Note-taking services
RECORDING LECTURES
Attendance modification

ACCOMMODATIONS CANNOT FUNDAMENTALLY ALTER COURSE/
PROGRAM REQUIREMENTS. SDS STAFF ARE AVAILABLE TO CONSULT
WITH INSTRUCTORS REGARDING ANY QUESTIONS OR CONCERNS ABOUT
ACCOMMODATIONS.
INSTRUCTORS ARE NOTIFIED OF APPROVED ACCOMMODATIONS VIA
EMAIL FROM SDS STAFF. ACCOMMODATIONS THAT REQUIRE
NEGOTIATION, SUCH AS ATTENDANCE MODIFICATION, ARE INCLUDED IN

Legislation mandates that colleges provide reasonable
accommodations to students with disabilities to allow them
equal access to programs. As such, faculty and staff play a
vital role in ensuring compliance by accommodating students
with disabilities. Sds is available to consult with faculty and
staff about their roles and responsibilities in the
accommodations process.

FOR more information:
Phone: 562-907-4825
Email: disabilityservices@whittier.edu
Location: library g003
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What you need to know about access and accommodations
• All programs and services at Whittier college should be
accessible to people with disabilities. In some cases,
individualized accommodations might be necessary to
ensure people with disabilities have full and equal
access to every part of the Whittier campus experience.
These accommodations are the main responsibility of
sds.
• Students with disabilities should be treated with the
same respect and held to the same academic standards,
expectations, and code of conduct as all students of
Whittier college. Accommodations do not change the
expectations or requirements of courses, programs, or
degrees.
• The details of a student’s disability are private. While a
student must self-disclose their disability to sds, they
do not have to disclose to instructors, advisors, or
other college officials. Any information a student selfdiscloses to instructors, faculty, and/or staff in
regards to their disability and/or conditions must be
kept confidential per FERPA responsibilities.
• A student’s disability may not be visibly apparent.
Please exercise awareness when interacting with
students, and do not question or doubt the presence of a
disability just because it is not apparent.

• Students who disclose a disability to instructors,
faculty, and/or staff should be referred to sds to learn
about what resources and supports are available to
them. Simple referral statements such as, “that sounds
like a concern sds would be happy to discuss with you.
Do you know where their office is?” Or “did you know
Whittier has a disability services office?” Are positive
and supporting while respecting the student’s privacy.
If you have this type of discussion with a student, please
be sure it takes place in your office or discretely
before/after class to respect confidentiality.
• Accommodations are designed to provide students with
equal access and reduce the barriers students with
disabilities may face. Accommodations are not special
treatment or an unfair advantage.
• Each member of the Whittier college community plays a
role in creating an accessible and inclusive
environment at Whittier. It is essential for faculty and
staff to consider accessibility as they develop, plan,
and implement classes and activities.
• The rights of people with disabilities are protected
under federal law. They are considered a minority group
and should be valued for their contributions to our
diverse campus community. At Whittier, disability is seen
as an aspect of diversity.

When in doubt, reach out! Sds staff are available for any
questions or consultations regarding academic accommodations
and working with students with disabilities.

